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GWA believes in 
amplifying the voices 

of  women and 
in walking the talk,  

 promoting women's 
empowerment 

in tangible ways.     
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Created in 2014, the Georgetown Women's Alliance 
brings together people who share a commitment 
to fostering an environment where women in our 
community can learn, grow and thrive.

The GWA acts as an umbrella organization for 
the various groups on campus who work on 

gender and women’s leadership.
 

Our affiliates are groups that are part of 
Georgetown’s diverse community whose 

goals include helping women advance 
personally and professionally and addressing 

gender justice. 

We are here to harness and amplify their 
their work, facilitate collaboration and provide 
additional opportunities to grow as leaders in 

our community.

Our members are staff, faculty, students and 
alums who are interested in learning about 

and attending the events GWA hosts, funds 
and/or co-sponsors.

OUR 
MISSION

IN 
ACTION
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Ecaepreius

COMMITTEE
MEMBERS

LISA KRIM
Chair
Senior Advisor to the 
President for Faculty Relations
Office of the President

CINDY CHANCE
Vice Chair
Assistant Provost for Faculty 
Affairs
Special Advisor to the Director
Kennedy Institute for Ethics

MARY 
GLASSCOCK
Treasurer
Associate Vice President & 
Chief Business Officer
Georgetown University 
Medical Center

BRANDI DURKAC
Secretary
Senior Director of 
Advancement and Regional 
Development
Office of Advancement

ERICA COHEN- 
DERR
GWA Programming Co-Chair
Assistant Dean for Student 
Engagement
Director, Center for Student 
Engagement

ALEXIS DOWNEY
GWA Student Fellowship 
Program Co-Director
Communications Director
Center for New Designs in 
Learning and Scholarship

KRISTI GRAVES
President, Georgetown 
Women in Medicine
Associate Professor
Department of Oncology

BRIDGET 
HOLMES
Senior Director, Career & 
Regional Initiatives
Alumni Relations

ROSEMARY 
KILKENNY
Vice President for Institutional 
Diversity & Equity
Office of Institutional 
Diversity, Equity & 
Affirmative Action

STACY KERR
Principal
Kerr Strategies

BRENDA 
RICHARDSON 
MALONE
Vice President for Human 
Resources
Administrative Services

LAUREN 
MULLINS
GWA Communications 
Co-Chair
Director of Communications
McCourt School of Public 
Policy

SARAH 
RUTHERFORD
GWA Mentorship Program 
Co-Director
Communications Manager
Georgetown Institute for 
Women, Peace and Security

MELANNE 
VERNEER
Honorary Committee Member
Executive Director
Georgetown Institute for 
Women, Peace and Security

MCKENZIE 
STOUGH
GWA Communications 
Co-Chair
Digital Media Associate
Office of Strategic 
Communications and 
Creative Services

LAURA KOVACH
Director of Women's Center
Office of Student Affairs

SHEILA 
MCMULLAN
Vice Dean
Graduate School of Arts and 
Sciences

SHAUNTELL 
PINCKNEY
GWA Programming Co-Chair
MBA Student Services 
Program Manager
McDonough School of 
Business

STACEY 
KALTMAN
Immediate Past President, 
Georgetown Women in 
Medicine
Associate Professor
Department of Psychiatry

LYNN SCREEN
GWA Mentorship Program 
Co-Director
Program Director, Institute for 
Transformational Leadership
Center for Continuing & 
Professional Education
Georgetown University School 
of Continuing Studies

CATHY TINSLEY
Honorary Committee Member
Academic Director of 
Executive Master’s in 
Leadership Program
Faculty Director, Georgetown 
University Women’s Leadership 
Institute
Professor of Management
McDonough School of Business

MELODY FOX 
AHMED 
GWA Student Fellowship 
Program Co-Director
Associate Director for Programs 
Berkley Center for Religion, 
Peace, and World Affairs

The GWA steering committee 
consists of faculty, staff  and 
student leaders from across 
Georgetown University's 
extensive community who 
gather regularly to drive 
organizational programming 
and strategic mission 
planning.

STEERING
COMMITTEE
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PROGRAM
SUPPORT 
CONNECT
EDUCATE
FUND
MENTOR

AT THE
GEORGETOWN

WOMEN'S
ALLIANCE

WE

At our launch, we invited members of the community to 
identify needs that the GWA can fill. Out of those many ideas, 

themes emerged around networking, skills development, 
mentorship and leadership opportunities.  

In an effort to meet the needs of our community. The GWA 
has prioritized four key buckets of our work: Programming, 

Communications, Grants and Mentoring.
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The GWA hosts year round events on a range of subjects, but always 
grounded in action, growth and leadership. We often collaborate with the 

many amazing organizations on Georgetown's campus to provide the 
most expansive audience reach, cross pollinate discussion and support 

our collective missions.

a selection of our 20+ community partners

20
COMMUNITY

PARTNERS

PROGRAM
18
EVENTS 
IN 2017

WE
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WE
The GWA Grants program offers financial and marketing support in 

the form of grants to individuals and organizations dedicated to helping 
women learn, grow and thrive at Georgetown University.

In 2017, the GWA was proud to support programs, lectures, book talks and 
other initiatives that highlighted research or projects directed by women 
at Georgetown, featured topics of interest to Georgetown women and 
encouraged cross-campus connections among women on the Hilltop 

and beyond.  $7,000 GRANTS AWARDED 

GWA can help turn your idea into a reality through 
funding, support, knowledge of how the university 
works and connecting you to key people across the 

university and beyond.      

FUND

PROGRAMS SUPPORTED10
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MENTORWE

The GWA Mentorship program connects Georgetown women and 
men to help develop the next generation of Georgetown leaders. 

In just its second year, the GWA mentorship program provides 
an opportunity for mid-career Georgetown mentees to receive 
professional and career development advice from more senior 

Georgetown colleagues. 

Just as importantly, it offers a chance for mentors to hone their 
leadership skills in a supportive environment—

with an optional mentor training track.

   73%
of participants said their 

leadership skills have improved 
as a result of the program

I have received invaluable advice and information 
on various avenues through which I can progress 

my career, both at Georgetown and globally. 

I take away a continued 
desire to engage with 
colleagues at all levels of 
their professions, because 
we have so much more that 
unites us than we realize.

47
Mentor-Mentee

Matches

  162%
participation increase 

from pilot program

42
departments, centers or 

institutes represented
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STUDENT
In 2017, the GWA created the Student Fellowship program to directly 

connect students at Georgetown to the leadership of GWA, giving them 
the opportunity to contribute to our organization's mission and goals. 

The fellowship provides students with direct mentorship from the 
leadership of the GWA Steering Committee, as well as professional 

development and leadership opportunities through program 
development, outreach and communication efforts,

 and research on women's leadership. 

2017-2018 INAUGURAL STUDENT FELLOWS

C.C. BORZILLERI
Government, History, 

Pyschology

Georgetown College BA'19

KAELA JACKSON
English, Government

Georgetown College BA'18

ELIZABETH JOHNSON
Business Administration

McDonough School of 

Business MBA'19

LUCY OBUS
Georgetown College BA'11

Communication, Culture, & 

Technology MA'18

LAUREN STRICKER
International Politics, 

Arab Studies

School of Foreign Service BA'18

CONNECTWE

The GWA Communications team supports our broader mission by 
advising, developing and promoting a range of content about GWA and 

partner organizations. Our monthly newsletters and social media 
posts reach thousands of students, faculty, staff and 

community members across Georgetown. 

Promoting our event with 
GWA gave us both the 

audience and emotional 
boost we needed , and 

reminded us of the power 
of community!

24
29% 180% 300%

In 2017, GWA...

Expanded
membership
by

Sent out 
newsletters
via email

Increased
Facebook Likes
by

Grew Twitter
followers
by

FELLOWSHIPS
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 FROM A MEMBER
GWA has been a really rewarding 
way for me to attend events and 

collaborate with other GWA members 
across the university, most of whom I 
wouldn't have been able to encounter 

in my day-to-day work. There is an 
opportunity to get involved however 

you feel comfortable.

 FROM A FELLOW
My Fellowship at the Georgetown 

Women's Alliance has given me 
unbelievable opportunities on 

campus and broadened my horizons 
for involvement in the community at 

Georgetown and beyond. 

 FROM A MENTEE
Meeting with my mentor gave me 
the confidence to make definitive 

choices for graduate school, 
strategies to approach leadership 
regarding sensitive topics such as 

salaries, and support and guidance. 
I gained even more from our 

relationship than I expected. 

 FROM A GRANTEE
Working with GWA was a true 

collaboration. GWA made invaluable 
suggestions that helped shape the 

project and provided connections to 
experts in and outside the university. 

The team were there every step of 
the way and supported us bringing 

this project to fruition. 
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We caught up with committee member 
Sarah Rutherford to discuss how she 
puts mission into action as the GWA's 
Mentorship Program co-founder.

GWA
SPOTLIGHT

Tell us about your Georgetown story. What is your current role (outside the GWA) and when did you 
arrive on the Hilltop?
I am the communications manager for Georgetown’s Institute for Women, Peace and Security. Before 
that, I managed communications and programming for Georgetown’s VP for global engagement 
– and prior to that I served as the special assistant to the Dean of Admissions at Georgetown’s Law 
Center.

What attracted you to join the GWA?
I am passionate about making Georgetown a healthier  and more  fulfilling place for women to work. As 
we have seen in many organizations and across society, increased participation of women, especially 
in leadership positions, leads to better outcomes. I believe the Georgetown Women’s Alliance can 
help nurture a pipeline of talented women – and shift organizational culture – so that, someday soon, 
we’ll have more women in Georgetown's senior leadership.

What is your role on the GWA Steering Committee?
I help lead GWA’s mentorship program in partnership with my fabulous co-chair, Lynn Screen. We 
piloted the program last year, matching 29 younger women staff with 29 more senior leaders. Our 
evaluation found that most participants met their goals, improved their leadership skills, and felt 
more valued at Georgetown after completing the program. We’ve grown the program to include 94 
participants this year.

What is your favorite GWA story?
Both Lynn and I previously organized mentorship programs for other organizations. When we heard 
the GWA was interested in launching a mentoring program, but didn’t have anyone to lead it, we both 
stepped up. That’s what I love about the GWA: it gives women the platform—and the resources—to 
take on meaningful projects outside the scope of their day jobs.

The GWA's mission is to "foster an environment [at Georgetown] where women can learn, grow, and 
thrive." Can you tell us a little bit about how this mission manifests itself for you?
In addition to running the mentorship program, Lynn and I decided to participate as mentors/mentees 
this year. I’ve worked with my mentor to set personal and professional goals. One goal is to take on 
more public speaking roles, which I was able to do by moderating a recent GWA panel discussion on 
the impact of mentorship on women in politics.20 iMPACT rePorT
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Tell us how the GWA can help you thrive. 

Visit our website to apply for a grant, learn about our 
upcoming events, join our mailing list 

and follow us on social media.

www.womensalliance.georgetown.edu

GWA is a place for individuals across the 
Georgetown network to equip themselves 
with tools to make their own goals a reality, 
work with others to support those realities 

and defend against anyone in their way.

JOIN US
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LEARN | GROW | THRIVE


